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Meinecke, D. B. (2014). Developing
servant-leaders through service-
learning at a southwest Christian
university: A quasi-experimental
study. Ph.D., Dallas Baptist
University.
this study investigated the effec-
tiveness of service-learning as peda-
gogy for developing servant-leaders.
Participants included 97 students at a
faith-based southwest christian uni-
versity. Fifty-seven of the participants
were enrolled in a 15-week service-
learning course (experimental group)
and 40 participants were enrolled in
similar non-service-learning courses
(comparison group). all participants
completed the Servant Leadership
Questionnaire (SLQ) as a pretest and
posttest during the semester.
Demographic information was collect-
ed in order to determine the partici-
pants’ age, gender, grade level,
major, previous leadership training,
and previous number of service-learn-
ing courses. Findings indicated that a
student’s major or group (experimen-
tal or comparison) made no signifi-
cant difference in the posttest SLQ
scores. the results of this study
demonstrate that students in a 15-
week service-learning course failed to
demonstrate servant leadership devel-
opment at a greater rate than students
who do not participate in 15-week
service-learning courses. the discus-
sion considered the impact of a small
sample size, the number of previous
service-learning courses and leader-
ship development training opportuni-
ties, and the servant leadership cul-
ture of the university as factors lead-
ing to the lack of significance in the
testing.
Spain, M. A. (2014). Changing 
the world through servant 
leadership. Ph.D., Pepperdine
University.
this historical case study recog-
nizes the leadership of Eunice
Kennedy Shriver and analyzes the
supposition that she was a servant
leader. Shriver had the vision that
became the Special Olympics move-
ment that transformed the lives of
people with intellectual disabilities
and their families and communities
worldwide. the fact that under the
leadership of Shriver the Special
Olympics achieved global success
makes a study of her leadership style
significant to the field of organiza-
tional leadership. this qualitative
case study sought to determine if
leadership behaviors of the research
subject, Eunice Kennedy Shriver,
exemplified the 10 characteristics
(behaviors) of servant leadership as
defined by Robert Greenleaf (1970)
and Larry Spears (1995, 1998b).
Wasberg, G. D. (2013).
Differentiation of self and lead-
ership effectiveness in Christian
clergy: A mixed methods study.
Ph.D., Capella University.
churchgoers, pastors, and denomi-
national hierarchies are becoming
increasingly dissatisfied with clergy
leadership effectiveness, and pastors
are experiencing higher than expect-
ed levels of burnout and emotional
exhaustion. Because of this, clergy
and congregational leaders need a
leadership paradigm that provides a
framework for leading in highly rela-
tional contexts such as religious
organizations that also addresses the
leader’s need to maintain emotional
health and psychological well-being.
this study utilized a mixed-methods
approach to examine the relationship
between self-differentiation and lead-
ership effectiveness among 97 pastors
THE JOURNAL OF APPLIED CHRISTIAN LEADERSHIP PAGE  117
D I S S E R T A T I O N  N O T I C E S
1
Wasberg: Self and Leadership Effectiveness in Christian Clergy
Published by Digital Commons @ Andrews University, 2018
in leadership positions from a variety
of christian religious denominations.
Participants completed the
Differentiation of Self and Role for
clergy and the Multifactor Leadership
Questionnaire. Study results suggest
that pastors performing in leadership
roles have higher levels of self-differ-
entiation than pastors performing in
non-leadership roles and that self-dif-
ferentiation was moderately and posi-
tively correlated with the transforma-
tional leadership components of intel-
lectual stimulation and individualized
consideration. For the qualitative por-
tion of the study, 14 pastors partici-
pated in telephone interviews about
their experiences of self-differentia-
tion in leadership roles. Utilizing the-
matic analysis, nine distinct themes
emerged: precipitating event, “aha”
moment, self-regulating, systemic
awareness, self-in-role, take a stand,
use of self-in-system, lead through
connection and inclusion, and follow-
ers first. Qualitative results suggest
that higher self-differentiation is relat-
ed to pastors’ use of self-regulation of
emotion, experiential learning,
awareness of social context, and will-
ingness to accept risk in exchange for
progress. higher levels of self-differ-
entiation may contribute to the
leader’s ability to develop and main-
tain emotional connections with fol-
lowers during times of conflict or dis-
agreement.
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